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Article 1  In order to promote academic development and encourage full-time faculty
members at this university to write and publish academic works, these
regulations are established.
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Article 2 The funding required for the academic work incentives under these regulations

shall be allocated from the annual budget of this university and disbursed from
the 'Faculty Academic Research Awards Fund' or other available budgets..
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Article 3 The recipients of the incentives under these regulations shall be full-time faculty
members at this university. The term 'academic work' referred to in these
regulations includes academic works published or presented in the name of this
university, including creative works, and the categories are as follows:
1. Journal Articles: Refers to academic research papers published in domestic
and international academic journals with a peer-review mechanism.
2. Monographs: Refers to academic monographs formally published by
domestic and international publishers.
3. Art, Design Creation, and Curation: Refers to publicly exhibited or curated
art or design works, publicly presented art performance events, audiovisual
materials of music performances (with program lists), compilations of art,
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design, and literary works formally published by domestic and international

publishers.

4. Awards: Refers to awards presented by domestic and international academic
institutions for the aforementioned works.

5. Patents: Refers to patents obtained through substantial examination
mechanisms both domestically and internationally.
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Article 4 These regulations classify and provide incentives to applicants for works and
awards listed in Article 3 of these regulations in the following manner.

1.

The applicants shall provide explanations and supporting reference materials
for each work or award listed in Article 3 of these regulations for self-
proposed grading. These submissions shall be reviewed and approved by the
department faculty evaluation committee and the college faculty evaluation
committee. Each work or award shall be classified into five levels: Top, A, B,
C, and D. The results shall then be submitted to the Office of Research and
Development for examination. If there are doubts about the qualifications or
grading of the works or awards, the Office of Research and Development shall
refer the matter to the Academic Review Committee for assessment. The
amount of the incentives for each level of work or award shall be determined
by the Academic Review Committee based on the annual budget. The college
faculty evaluation committee shall revise the specific review criteria to reflect
the characteristics of the college, referring to the grading principles of these
regulations (as in the attachment), and submit them to the Academic Review
Committee for approval.

Applicants can apply for all works or awards for the current year. There is no

limit to the number of incentives for Top, A, and B level works. However, the
total incentives for C and D level works are capped at five. Each work or
award, after being reviewed according to the first paragraph of this article,

shall be multiplied by the incentive amount for each level and then by the
author's weight to determine the actual incentive amount. The author's weight
for a particular work can be found in the third paragraph of this article.

The corresponding author and the first author of the paper both have an
author's weight of 1. The second author's weight is 0.5, the third author's
weight is 0.3, and from the fourth author onwards, the weight is 0.1. If multiple
full-time faculty members of this university are co-authors of a paper, they
should actively provide the Chinese names of the co-authoring full-time
faculty members of this university, and they can apply separately according to
the author's order. However, the incentive amount is calculated based on the
highest weight. Then, the author's weight for each author is calculated as a
weight ratio, directly multiplied by the incentive amount of the work.
(Example 1: In a paper, two full-time faculty members of this university are
involved as authors, one is the first author, and the other is the second author.
They each apply with weights of 1 and 0.5. The incentive amount is
determined based on the highest weight of 1. The allocated incentive amount
for each person is calculated as follows: 1 /(1 +0.5)=0.67,0.5/(1 +0.5)=
0.33, and then multiplied by the incentive amount for the level of the paper.
Taking a 10,000 NTD incentive for a work of a certain level in that academic
year as an example, the two applicants in the above case will each receive an
incentive amount from that work of: 10,000 NTD * (0.67) = 6,700 NTD, and
10,000 NTD * (0.33) = 3,300 NTD). )

(Example 2: In a paper, there are two full-time faculty members of this
university as co-authors. One is the first author, and the other is the third
author and the corresponding author. They each apply with weights of 1. The
incentive amount is determined based on the highest weight of 1. The
allocated incentive amount for each person is calculated as follows: 1 /(1 +
1) = 0.5, and then multiplied by the incentive amount for the level of the
paper. Taking a 10,000 NTD incentive for a work of a certain level in that
academic year as an example, the two applicants in the above case will each
receive an incentive amount from that work of: 10,000 NTD * (0.5) = 5,000
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(Example 3: In a paper, there are three full-time faculty members of this
university as co-authors, with the second author, third author, and fourth
author, and none of them are the corresponding author. They each apply with
weights of 0.5, 0.3, and 0.1, respectively. The incentive amount is determined
based on the highest weight of 0.5. The allocated incentive amount for each
person is calculated as follows: [0.5/(0.5+0.3+0.1)] *0.5=0.28,[0.3/
(0.5+03+0.1)] *0.5=0.17,[0.1/(0.5+ 0.3 +0.1)] *0.5=0.06, and then
multiplied by the incentive amount for the level of the paper. Taking a 10,000
NTD incentive for a work of a certain level in that academic year as an
example, the three applicants in the above case will each receive an incentive
amount from that work of: NT$10,000 * 0.28 = NT$2,800, NT$10,000 *
0.17=NT$1,700, and NT$10,000 * 0.06 = NT$600.)
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Application and Review of Incentives:

Applications for academic works and awards are limited to those published

between January and December of the previous year. Applicants should submit

their works (including supporting documents) and application forms for review.

If, due to legitimate reasons (such as being on vacation or traveling abroad), an

applicant fails to submit their application within the deadline of the current year,

they may apply in the following year. However, the grading of the award will be
based on the standards of the year in which the application is made.
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Any doubts, interpretations, or revisions of the attachments related to these
regulations may be decided by the THU Academic Review Committee.
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If any revisions are made to the academic work review details established by
each college, they must be submitted to the THU Academic Review Committee
for record.
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The regulations will be promulgated after being passed by the THU Academic
Review Committee and approved by the Administrative Affairs Meeting.



