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THU Guidelines for Rewards for Researchers with NSTC-funded Research
Projects
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1. To attract and retain exceptionally talented teaching and research staff and to align with
the subsidies provided by the National Science and Technology Committee (NSTC) for
research incentives in universities and colleges, the "THU Guidelines for Rewards for
Researchers with NSTC-funded Research Projects" (hereinafter referred to as Guidelines)
are hereby established.
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2. The funding for these rewards outlined in these guidelines is provided by the NSTC and is
designated for current exceptional full-time teaching and research staff who have served
as project investigators for NSTC-funded research projects in the year preceding the
reward. Exceptional teaching and research staff refer to individuals who have
demonstrated outstanding performance in academic research, industry-academic
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research, or interdisciplinary research. This does not include individuals recognized for
teaching excellence, outstanding administrative work, or those who have retired in
accordance with relevant laws.

Seconded personnel shall follow the NSTC's Directions Governing the Subsidy for College
and University Research Rewards.
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The total reward amount and quota shall be determined in accordance with NSTC
regulations.
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The selection of exceptional full-time teaching and research staff shall be based on
academic papers published according to the "THU Measures to Reward Full-time Teachers
for Publications," NSTC-funded projects, and industry-university cooperative research
projects. Criteria for newly appointed exceptional teaching and research staff include
their academic research, industry-academic research, interdisciplinary research, or other
academic honors. The vice president shall convene a review panel to assess and evaluate
those with outstanding performances, and recommend eligible candidates to apply for
NSTC rewards.

The review panel shall consist of the vice president, chief secretary, Personnel Office
director, and Dean of Research & Development. If necessary, additional internal or
external members may be appointed by the president.
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THU's application for NSTC research rewards is divided into four levels, each with a unit
scale representing the reward range. The unit amount is adjusted by the review
committee based on the total reward amount for the year.

Quota distribution for each level is as follows: the total number of recipients for the first
and second levels combined is approximately 25% of the total recommended candidates,
the number of recipients for the third level is approximately 25% of the total
recommended candidates, and the number of recipients for the fourth level is
approximately 50% of the total recommended candidates.
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For exceptional first-time hires, THU provides funding for the establishment of research or
laboratory facilities.

Separate regulations are established to implement guidelines for rewards to outstanding
individuals recruited from overseas and outstanding young scholars.
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Reward recipients must submit a research report for the rewarded year within the last
three months of the reward period.
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If a recipient resigns, takes unpaid leave, is seconded to another unit, is not re-signed, or
is suspended by the NSTC or THU during the reward period, they shall return the rewards
proportionally based on the period of absence or suspension.
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The enforcement rules for the guidelines herein shall be separately established by the
review committee.
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10. The Guidelines herein shall be promulgated upon approval by the Administrative Affairs

Meeting.



