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To encourage full-time faculty members at Tunghai University (THU
hereafter) to advance their academic knowledge, improve research quality,
and to facilitate international exchange by giving lectures and conducting
research at THU sister schools, the university has thereby established the
THU Regulations for Advanced Studies or Research of Full-Time Faculty
(hereafter referred as the Regulations).
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The full-time faculty herein refers to the full-time faculty members
employed within the school system who have a monthly salary and have
acquired accreditation by law. Full-time faculty members applying for
advanced studies or research must have taught at THU for three consecutive
years as of the date of their application for advanced studies or research.

However, applicants who have already received funding from other
institutions are excluded from the limit above.

Teachers who apply for advanced studies or research shall return to their
positions at THU after the period of advanced studies or research
concludes. They may reapply for advanced studies or research once the
teaching period requirement has been fulfilled.
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Applications of THU full-time faculty members for pursuing a degree, giving
lectures, or conducting research at universities, colleges, and research



institutions, domestic or overseas, shall follow the regulations herein.
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The formats of advanced studies or research for THU teachers are as
follows:

1. Unpaid leave: The job position 1s maintained, while the salary payment
1s suspended; no teaching is required. Teachers applying for full-time
advanced study or research shall take unpaid leave unless specified
otherwise. For teachers pursuing a degree, THU offers a monthly allowance
of NTD$10, 000.

2. Part-time paid work: While the teachers maintain their current
positions, due to teaching or business needs, THU actively recommends,
refers, appoints, or approves their leave to participate i1n advanced
studies or research, utilizing a portion of their office hours, leave, or
of f-duty hours.

Those utilizing office hours for study or research may take up to eight
hours of official leave per week.

Those utilizing office hours or off-duty hours to pursue an advanced degree
at domestic universities or colleges and are permitted to receive a full
salary may have their required teaching hours reduced by up to three hours
per week. Their department shall arrange the class schedule at their
convenience as long as it doesn’ t affect teaching quality. However, the
reduced teaching hours are not eligible for hourly compensation.



The two formats of advanced studies or research outlined above would be
determined by the Academic Review Committee, taking into account the
university’ s financial status and actual needs.
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Teachers taking leave for advanced studies or research shall apply for a
semester or an academic year at a time. However, those who participate in
short-term studies or research during winter or summer vacation are exempt
from this requirement.

Any advanced studies or research conducted by teachers must follow the
needs of the department, institute, center, or office. It should not
compromise teaching quality, increase the school’s financial burden, or
serve as a reason for creating new full-time positions.
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Within each department, institute, center, or office, the number of places
available for teachers’ advanced studies or research depends on the number
of full-time faculty members. One is permitted per ten faculty members. An
additional place is allowed for up to ten more members, with a maximum of
four.
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Teachers applying for advanced studies or research must submit a specific
plan for their studies or research, along with relevant supporting
documents, to their department supervisor. The Academic Review Committee
would review the application following the administrative process.

Each department, institute, center, office, or college shall establish its
criteria for the review.

Once the Academic Review Committee approves the advanced studies or
research application, the applicant’s teacher must obtain a guarantor to
sign and submit a letter of guarantee for the advanced studies or research.
After the letter is signed, i1f circumstances change, for instance, the
applicant secures other means for advanced studies or research, the
applicant must reapply according to the administrative process.

Teachers who have made significant contributions to THU may have the school
president propose them to the Academic Review Committee for a
recommendation, allowing them to participate in advanced studies or
research through the part-time paid work format. They may participate in
the survey full-time or on leave, and are not subject to the restrictions
stated in Article 6.
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Once the Academic Review Committee approves the advanced studies or
research application, the period of advanced studies or research via part-
time paid work shall be calculated as full-time service years. The years
taken on unpaid leave are excluded, while the service years before and
after the study period may be calculated together.
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The allowed periods for advanced studies or research are as follows, and
the teachers must not apply for an extension for any cause:



1. The permitted period for those pursuing a master’ s degree is two years.
2. The allowed period for those pursuing a doctor’s degree is three years.

3. The allowed period for lectures or research is one year.
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Teachers who apply for advanced studies or research shall return to their
positions at THU after the period of advanced studies or research
concludes; their required service periods are as follows:

1. For teachers participating in advanced study pull-time with pay, their
service period is twice as long as the period of said study or research.

2. For teachers participating in advanced study with part-time paid work,
utilising a portion of office hours or off-duty hours, and those who take
unpaid leave, their service period 1s equivalent to the period of said
study or research.

Before teachers fulfill their service obligations, they shall not resign
(decline employment), transfer, or reapply for advanced study or research.
However, applications derived from special needs for teaching or school
affairs, which are approved by the Academic Review Committee as well as the
schools they serve, are not subject to this restriction.
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For teachers who fail to return to their positions at THU after the period
of advanced studies or research concludes, their positions are deemed
dismissed. Besides not being eligible for THU severance and resignation
seniority payments, the teacher or their guarantor must return the salaries
paid by THU during the period of said advanced studies or research, as well
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as relevant expenses. Those provided with dormitories or housing subsidies
must return the subsidy in accordance with the relevant THU guidelines.

RYFT KRB EBF LIRS B A e ST RELA €&
gpz@%,bgﬁw RFEHERIEBHFL T IR G HERE
THIEBFATHFLZ 1211}4?51 G\'%‘F}j’ S N g B TR o
COFRAMF LR BERKFEFLR R £35S

BAENEAFPAFRFELE BT AR FTHAAM R 5 R R F
A %Wﬁ\%J’@iwﬁﬁ PP S8  RATRBFY o wF Ry L
BE 3 ﬁm,ﬁww R R

Teachers who apply for advanced studies or research shall submit a research
report and relevant results to the Academic Review Committee within two
months after the period of advanced studies or research concludes. Those
pursuing a degree shall submit a research report every semester, along with
academic transcripts for reference. Those who fail to submit the research
report and relevant results will not be eligible to reapply for advanced
studies or research. Any applicant for advanced studies or research who has
not participated in such studies or research in reality shall be referred
to the THU Faculty Evaluation Committee for disciplinary action and will
have their eligibility for advanced study or research cancelled hereafter.

Under the circumstances stated in the previous item, those who were granted
full-time study with pay must return the salary and relevant expenses paid
by THU; those participating in advanced research with part-time paid work,
utilising a portion of office hours or off-duty hours, must return the
hourly compensation paid for the reduced teaching hours; those taking
unpaid leave must return any monthly allowance, subsidy, or relevant
expenses paid by THU.
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The regulations herein shall be promulgated upon approval by the
Administrative Affairs Meeting.



